
 
 
 

Amhil Enterprise– 2026 Fighting Against Forced Labour and Child Labour v10-Aug-26   Page 1 of 4 
 

2026 Report under the Fighting Against Forced Labour and Child 
Labour in Supply Chains Act 
For the Financial Year Ended September 30, 2025 
 
 1.0 Introduction  

This report is made pursuant to the Fighting Against Forced Labour and Child Labour in Supply 
Chains Act (the “Act”). It describes the steps taken by AMHIL ENTERPRISES (the “Company”, 
“Amhil”, “we” or “us”) during the financial year commencing October 1, 2024 and ending 
September 30, 2025 (“Fiscal 2025”) to prevent and reduce the risk that forced labour or child 
labour is used at any step in the production of goods in Canada or elsewhere by Amhil, or of 
goods imported into Canada by Amhil. 
 
This report also provides information regarding Amhil's structure, activities and supply chains; 
policies and due diligence processes; forced labour and child labour risks and the steps taken to 
assess and manage those risks; remediation measures; measures taken to remediate any loss 
of income to vulnerable families; employee training; and how Amhil assesses the effectiveness 
of its efforts to prevent and reduce the risks of forced labour and child labour. 
 
 
 2.0 Steps to Prevent and Reduce the Risk of Forced Labour and Child Labour  
 
During Fiscal 2025, Amhil continued to develop its approach to preventing and reducing forced 
labour and child labour risks within its operations and supply chain. Steps taken included: 
 

• Developing and implementing a formal statement addressing forced labour and child 
labour risks in our operations and supply chain; and 

• Engaging with suppliers to obtain information and support the identification and 
assessment of potential forced labour and child labour risks within their supply chains. 
 

 3.0 Structure, Activities and Supply Chains  
 
Amhil Enterprises (“Amhil”), a subsidiary of Wentworth Technologies and commonly referred to 
as Amhil NA, has more than 40 years of experience manufacturing food packaging products. 
Headquartered in Mississauga, Ontario, Canada, Amhil had approximately 400 employees as of 
March 31, 2025. 
 
Amhil's principal business activities include the manufacture of foodservice packaging products. 
Our mission is to be a reliable partner to our customers by providing smart, safe and sustainable 
solutions to the foodservice packaging industry. 
 
Amhil's operations are supported by a supply chain through which we procure the raw materials, 
goods and services required for our manufacturing activities. Our commitment to responsible 
business practices extends throughout our operations and supply chain. 
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3.1 Supply Chains Overview 
 
Amhil's manufacturing activities are supported by a supply chain that includes suppliers of raw 
materials, goods and services required for its operations. Amhil's supply chain includes 
suppliers operating in various industries and regions. Amhil recognizes that potential forced 
labour and child labour risks may arise at different levels of global supply chains and continues 
to develop its understanding of these risks. 
 

3.2 Policies and Due Diligence Processes 
 
Amhil recognizes the importance of policies and procedures that support the identification, 
assessment and management of forced labour and child labour risks within its operations and 
supply chain. The following areas form part of Amhil's approach and ongoing efforts: 
 
Supplier Code of Conduct: Supplier Code of Conduct: Amhil's Supplier Code of Conduct sets 
out expectations regarding human rights, labour practices and ethical conduct and supports the 
communication of these expectations as part of Amhil's supplier-management approach. 
 
Due Diligence and Risk Assessment: Amhil recognizes that potential forced labour and child 
labour risks may exist within global supply chains. Relevant risk considerations may include 
geographic location, industry or commodity characteristics, supplier characteristics and the 
nature of the goods or work involved. During Fiscal 2025, Amhil continued to develop its 
processes for identifying and assessing the parts of its activities and supply chain that may carry 
such risks. Amhil had not completed a formal assessment sufficient to identify specific higher-
risk areas of its supply chain during the reporting period. 
 
Supplier Monitoring and Audits: Amhil's supplier-management approach may include supplier 
assessments, monitoring and other review activities, where appropriate, to support the 
identification and management of potential supply-chain risks. 
 
Training and Awareness: During Fiscal 2025, Amhil did not provide formal employee training 
specifically addressing forced labour and child labour. Amhil maintained existing hiring and 
governance practices that support responsible employment practices and intends to consider 
opportunities to strengthen awareness among employees with relevant procurement and 
supply-chain responsibilities. 
 
Grievance and Reporting Mechanisms: Amhil recognizes the importance of appropriate 
channels through which concerns relating to labour practices, Company policies or ethical 
standards can be raised, reviewed and addressed through applicable Company processes. 
 
4.0 Remediation Measures 
In the event that instances of forced labour or child labour are identified in our operations or 
supply chain, Amhil Enterprises is committed to taking appropriate remediation actions. These 
actions may include: 
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Engaging with the supplier or business partner to address and cease the use of forced labour or 
child labour; 
Implementing corrective action plans with appropriate timelines and follow-up measures; 
Terminating relationships with suppliers that fail to adequately address identified violations; 
Considering the potential impact of remediation measures on vulnerable families, including 
unintended loss of income; and 
Exploring appropriate support mechanisms where warranted. 
 
These potential remediation measures reflect Amhil's commitment to addressing identified 
forced labour and child labour risks and supporting responsible practices within its supply chain. 
 
During Fiscal 2025, Amhil did not identify any instances of forced labour or child labour in its 
operations or supply chain that required remediation. Accordingly, no specific remediation 
measures were taken in response to identified instances of forced labour or child labour during 
the reporting period. 
 
Amhil did not identify any loss of income to vulnerable families resulting from measures taken to 
eliminate forced labour or child labour during Fiscal 2025; accordingly, no measures were taken 
to remediate such loss of income during the reporting period 
 
5.0 Future Initiatives 
 
Amhil remains committed to continuing its efforts to identify, assess, prevent and reduce the 
risks of forced labour and child labour within its operations and supply chain. Future initiatives 
may include: 

• Enhancing risk assessment processes for suppliers, sourcing regions and other areas of 
potential risk;  

• Continuing to develop and enhance supplier due diligence processes;  
• Enhancing employee training and awareness regarding forced labour and child labour 

risks;  
• Enhancing supplier monitoring and assessment processes, where appropriate;  
• Continuing to engage with suppliers to better understand potential forced labour and 

child labour risks within their supply chains;  
• Further mapping Amhil's activities and supply chain to support risk identification and 

assessment; and  
• Continuing to develop procurement processes and tools to support the identification and 

management of forced labour and child labour risks.  
Amhil intends to continue reviewing and developing its policies, procedures and due 
diligence practices as its approach to managing forced labour and child labour risks 
evolves. 
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6.0 Assessing Effectiveness 
 
During Fiscal 2025, Amhil continued to develop its approach to assessing the effectiveness of 
measures intended to prevent and reduce the risks of forced labour and child labour within its 
operations and supply chain. Amhil did not have a formal effectiveness-assessment framework 
or specific performance measures in place during the reporting period. As its due diligence 
practices evolve, Amhil intends to continue developing appropriate monitoring and review 
processes to support the assessment of the effectiveness of its efforts to identify, prevent and 
reduce forced labour and child labour risks. 
 
 
7.0 Conclusion 
 
Amhil Enterprises is committed to maintaining high standards of ethical conduct and corporate 
responsibility. We recognize that addressing the risks of forced labour and child labour requires 
ongoing awareness, due diligence and engagement throughout our operations and supply 
chain. We remain committed to continuing our efforts to identify, assess, prevent and reduce 
these risks and to support responsible business practices. 

 
8 .0 Attestation 
 
This report is made pursuant to the Fighting Against Forced Labour and Child Labour in Supply 
Chains Act for the financial year ended September 30, 2025. 

In accordance with paragraph 11(4)(a) of the Act, this report has been approved by the 
governing body of Amhil Enterprises. 
 
 
Signed, 
 
 
 
 

 

Rick Babington I President & CEO                                                                 Date: 
Wentworth Technologies  

2026-08-10


